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MPRI Embedded Law Enforcement Professional (LEP) Program 
 

MPRI is seeking to hire current or retired law enforcement personnel as embedded Law 

Enforcement Professionals (LEP) to serve in Iraq or Afghanistan. You must have 

exceptional experience investigating gangs, narcotic violations, organized crime, criminal 

networks, terrorism, and/or violent crimes. Candidates must have strong verbal and 

written communication skills.  

 

Security Clearance Requirement 

 

LEPs must have the ability to obtain a SECRET security clearance, or for related 

positions, TOP SECRET/ SCI.   

 

LEP Background 

 

LEPs have been embedded as vital members of the US Military. As a highly skilled team 

consisting of experienced criminal enterprise investigators, LEPs served as planners, 

advisors, and subject matter experts in support of designated US Army and Marine units. 

LEPs have transferred their law enforcement experience from investigating criminal 

suspects and networks in the US to the insurgency in Iraq and Afghanistan. The military 

has credited the LEP program with significant contributions in targeting, capturing, and 

prosecuting criminals and insurgents which has led to increased community stability and 

saving Soldiers’ lives. 

 

The mission in Iraq and Afghanistan is physically and mentally demanding. The weather 

is harsh and, depending where you are located, there can be extreme heat in the summer 

and extreme cold in the winter.  The work schedule can be seven days a week and 

averages 12 to 16 hours a day. You must consider a 12 to 15 month commitment and any 

health or physical issues that would prevent you from successfully completing this 

mission.  While employed on this mission, there are several possibilities regarding your 

assignment:  

 

1. After an eight day orientation in Virginia, and a seven day suitability certification 

process at Ft. Benning, Georgia, LEPs may deploy immediately to Iraq or 

Afghanistan.  

 



2. LEPs may be assigned to an Army unit stateside for 60 to 90 days preparing to 

deploy to Iraq or Afghanistan.   

 

3. LEPs may be assigned to a stateside Marine Corps unit for up to six months 

before deploying for approximately seven months to Iraq or Afghanistan. Some 

Marine LEPs deploy immediately after training in Virginia. 

 

Note: The LEP program continues to grow; however, in the Defense contracting 

industry, there are no guarantees regarding length of assignments or theater 

placement. In addition, there are no guarantees regarding future employment with 

MPRI.  

 

Fitness for Duty Assessment 

 

Under the new fiscal year contract starting October 1, 2009, LEP candidates will be 

required to pass a fitness assessment consisting of: 

   

 Dummy drag twenty-five (25) feet a one hundred and fifty (150) pound dummy   

 

 Fireman’s carry for twenty-five (25) feet a one hundred and fifty (150) pound 

dummy  

 

 Walk/hike two (2) miles with a thirty-five (35) pound pack carrying a rifle, 

wearing issued helmet and body armor in one (1) hour. 
 

Salary 

 

Level 1 LEPs selected must have a Top Secret Security Clearance and at least 10 years 

law enforcement experience with complex investigative experience. Level 1 LEP salary 

is $153,063 plus 70 percent differential once deployed to Iraq or Afghanistan.  LEP 1 can 

earn approximately $260,200 for an entire year deployed overseas.  

 

Level 2 LEPs selected must be eligible for a Secret Security Clearance and have at least 8 

years investigative experience. Level 2 LEP salary is $128,625 plus 70 percent 

differential once deployed to Iraq or Afghanistan. LEP 2 can earn approximately 

$218,600 for an entire year deployed overseas.  

 

The leave policy allows for two paid 15 day vacation trips back home during the year 

Note: This is separate and apart from the “Block Leave” described in the next paragraph. 

Benefits are very competitive. 

 

Application Process 

 

To facilitate efficient processing of applicants, we must determine who is committed to 

being involved in the next overseas assignment.  If you are not interested, please advise 

by email and we will remove you from our system. 



 

Please follow instructions below to submit your resume or your application may be 

delayed: 

 

Your resume should be saved as a separate document in the following format:  

 

 Last Name, First Name  

 

 In the subject line of the email, advise the job ID number that you are 

applying for and your date of availability if selected.   
 

 Send your resume to: 

 

 William.Lloyd@L-3com.com  

 

 Resume should include the following information: 

 

 Home address (No P.O. Box number) 

 All contact information, cell phone if available 

 Agency/Department and dates of employment 

 Current Security Clearance Level and Status: 

 

1. Top Secret and last reinvestigation (approximate date) 

2.  Secret and last reinvestigation (approximate date) 

3.  Possess no current security clearance 

 

 Resume should state any experience investigating: 

 

 Gangs 

 Narcotic violations 

 Organized crime 

 Criminal networks 

 Terrorism 

 Homicide 

 Violent crimes  

 Public Corruption 

 White Collar Crimes 

 

Anyone meeting the requirements set out above may apply by going to our site at 

www.mpri.com  and clicking on careers, then click jobs. After finding the job,  

ID #2378 (TS required) or ID #3328 (Secret Eligibility), click the link to the IIF.  If you 

already have a record in the IIF simply annotate your preference for this position and 

update any information.  

 

If you have not been selected for Job ID 2378 (LEP requires current TS clearance), you 

mailto:William.Lloyd@L-3com.com
http://www.mpri.com/


may be eligible for Job 3328 (LEP requires Secret Eligibility). 

 

The following reasons or a combination of two or more are the most common reasons for 

a denial of interim SECRET clearance: 

  

 A history of not meeting financial obligations or an inability or unwillingness 

to satisfy debt. 

 Information that suggests that an individual has a condition or received 

treatment that may indicate a defect in judgment, reliability or stability. 

 Possession of a valid foreign passport. 

 Criminal conduct, felony arrests, multiple misdemeanor arrests, or 

imprisonment for over one year. 

 Illegal drug involvement, recent drug use, or drug dependence. 

 Non-U.S. citizenship. 

 Non-U.S. citizens in your immediate family 

 Non-U.S. citizen with whom you have a close relationship. 

 Maintaining citizenship with a foreign country in addition to your U.S. 

citizenship. 

 Been fired from a job. 

 Quit a job after being told you would be fired due to allegations of 

misconduct or unsatisfactory performance. 

 Court Martial or other disciplinary proceedings under the Uniform Code of 

Military Justice in the last 10 years, or been discharged from the U.S. Armed 

Forces under Other than Honorable Conditions. 

 A security clearance or access denied, suspended or revoked. 

 Any public record of civil court actions. 

 Been subjected to a government agency internal affairs investigation with 

unfavorable results. 

 

Additional Information Regarding Salary and Military Block Leave 

 

Most US Military units take up to two weeks of “Block Leave” before deploying to Iraq 

or Afghanistan. By contract starting October 1, 2009, if you are assigned to a stateside 

unit before deploying, the Military may require that you also take “Block Leave” at the 

same time. If you do not have sufficient Paid Time Off (PTO) accrued, you may be 

required to take Leave Without Pay (LWOP) for up to two weeks. This is a Military 

contract requirement. The US Military will pay for your roundtrip travel to return to your 

residence and then back to the Military Base after Block Leave. 

 

Due to the large volume of applicants who are interested in our program, it may be a 

significant length of time before we are able to notify all candidates who have not been 

selected for an interview. Unfortunately, at this time, we cannot respond to the many 

requests for status updates on an individual application. If you are amongst the most 

qualified for this position, you will be contacted in the near future. Good luck in the 

selection process, and again, thank you for your interest in this exciting and noble 

mission!  


